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PROF. RAVI NATH JOINS PON
The Polytechnic of Namibia is hosting yet another seasoned Fulbright Scholar 
in the School of Information Technology (SIT). Prof. Ravi Nath, who is the 
director of the Joe Ricketts Center and the holder of the Jack and Joan 
McGraw Endowed Chair of Information Technology Management in the College 
of Business Administration at Creighton University, Omaha, Nebraska, USA, is 
stationed in the PON’s School of IT since January until August 2012.

The Fulbright professor will be teaching Research Methodology and Data 
Warehousing in Honors and Masters Courses respectively. Prof. Nath is 
an expert in providing leadership in the graduate business programs that 
include the Master of Business Administration (MBA), Master of Science in 
Information Technology Management (ITM), dual MBA/MS-ITM and several 
fusion graduate programs. 

He has a vast of experience in developing strategies for student recruitment, providing guidance in curricula 
development, working with the graduate school, and building bridges with the business community and institutions 
of Higher education. 

Elaborating on the Professor’s assignment in her School, Dean of School of Information Technology, 
Dr. Heike  Winschiers said: “Apart from teaching, PON will utilize the Fulbright Scholar to counsel 
Master and Honors students in related fields of their studies and research, mainly in Business 
Computing field”.

The equally excited, MTC Endowed Chair in ICT in the School of IT at PON, Prof.  Hippolyte Muyingi, said he 
expect Prof. Nath “ to give a public talk to Namibian Business Community on Mobile Business and New Economy 
in partnership with Namibia Business Innovation Centre.”

PIR News would like to take this opportunity to welcome Prof. Ravi Nath to our country and campus and wish 
him all the best in all his endeavours.



Since I was a little 
boy growing up in 
Switzerland, I dreamt 
about visiting Namibia; 
I saw a nature program 
on TV where the 
presenter talked about 
the Welwitschia Mirabilis. 
What a wonderful plant, I 
thought; just two leaves, 
but what leaves, and it 
can get very, very old, 
more than a thousand 
years! I had and still have 
a fascination with things 
that are odd and peculiar 
so I absolutely had to 
come to Namibia and see 
this plant with my own 
eyes. 

I was in Botswana two 
years ago, camping at 
the Chobe River which 
in that part forms the 
border between Botswana 
and Namibia. It was 
very exciting to be only 
30 meters away from 
Namibia, and this fact 
re-ignited my wish to go 
there. 

It was a lucky coincidence 
(or perhaps destiny?) 
that my wife Michelle 
got involved with a 
Swiss-based non-profit 
organization named B360 
Education Partnerships 
that was looking for 
experienced professionals 
to go to Namibia and 
share their knowledge 
with both students and 
staff from the Polytechnic. 
So we came to Namibia 
as part of that program. 
I came for five days 
in August 2011, went 
back to Switzerland and 
returned to Namibia mid-

October 2011, when our 
travels started.

In our rented Toyota Hilux 
we departed Windhoek 
on an unusually cold and 
rainy day. Our first leg 
took us to Lake Oanob, 
close to Rehoboth. 
We stayed in a lodge 
overlooking the lake, and 
what a beautiful morning 
that was! I remember 
clearly how I got up, 
opened the curtains, went 
to the veranda and just 
stood there for several 
minutes whilst enjoying 
the scenery. The road 
then took us via Mariental 
and Keetmanshoop to a 
secluded lodge close to 
the Western edge of the 
Fish River Canyon. There 
we booked a one-day 
trip into the canyon. That 
was breath taking. As we 
got closer to the canyon’s 
rim I could sense the big 
gap, and still, finally 
standing there with the 
car’s engine switched off, 
I was overwhelmed with 
the sheer immensity of it. 
And what was best was 
that we had the canyon to 
ourselves. 

The next morning we 
drove through spectacular 
scenery towards Aus and 
further to the Namib Rand 
National Park where we 
slept in the roof tent. It 
was very hot during the 
day but as soon as the 
sun disappeared it grew 
so cold, I was burrowed 
deep in my sleeping 
bag with fully clothed, 
including gloves and a 
hat, and only then I was 
relatively warm. 

We proceeded towards 
Sesriem to see the world 
famous sand dunes in the 
Sossusvlei. It was quite 
a climb up to the biggest 
dune called Big Daddy, 
something between 300 
and 400 meters high, 
depending on whom you 
ask you get a different 
answer. The climb was 
interesting; it was the 
only time in Namibia 
that I wore closed shoes; 
coming from Switzerland 
I know that good 
shoes are important for 
climbing. That was such 
a wrong decision. With 
every step up my shoes 
filled with sand and just 
got heavier. So I took 
them off and walked up 
there barefoot. The sand 
was very warm and soft 
and I was very pleased to 
stand on my own on top 
of the biggest dune in the 
world. Unfortunately, I 
wrecked my camera in the 
process as sand blew into 

the lens but it was worth 
it. Luckily, two English 
gentlemen who climbed 
up after me were kind 
enough to take my picture 
and email it to me. I can 
definitely recommend the 
experience; it is worth 
getting up early as there 
are less people in the 
morning and it is not yet 
that hot. 

Back in the lodge that 
evening we chatted for a 
long time with the staff 
and learned some basic 
sentences in Otjiherero, 
Oshiwambo, and 
Damara/Nama, things 
like ‘Good Morning’, 
‘Good evening’, ‘How are 
you’, ‘I’m fine, thank you’, 
‘Excuse me, your dog has 
just eaten my breakfast’ 
and similar sentences. 
In turn, we translated 
the same sentences into 
German, French, Italian 
and Spanish and soon 
an impromptu language 

class had begun. It was 
good fun and a very 
pleasant evening.

On our way from Sesriem 
towards Walvis Bay 
we encountered a road 
accident. A car was lying 
on its side at the side of 
the road and two people 
came towards us. We 
stopped, I went out to 
inquire and found that the 
driver was badly injured 
and unconscious. The two 
guys weren’t in the car 
but worked in a nearby 
mine and witnessed the 
accident so they rushed 
towards the road and 
checked on the driver and 
called the ambulance. 
We had an emergency 
kit in the car, but I’m 
not a doctor so besides 
of covering the driver’s 
wounds and keeping him 
cool and talking to him 
and holding his hand 
there was not much else I 
could have done. Finally, 
the ambulance from 
Walvis Bay arrived and 
they loaded him up and 
took him to the Hospital. 
When we reached Walvis 
Bay the next day I called 
the hospitals to inquire 
about the driver’s state 
of health and they said 
they had to fly him to a 
hospital in Windhoek, he 
was severely injured but 
he would make it. I was 
so glad to hear that one 
day he would be fine 
again! It was amazing 
to think that the accident 
was many kilometres 
away from a town or a 
village, yet there was 
network coverage so you 
could call someone, and 
that the ambulance was 
actually coming.

Swakopmund was 
wrapped in a thick 
layer of fog, and how 
cold it was! By now, 
we were used to 40 
degrees and more, and 
in Swakopmund we were 

in the low tens. And it 
looked dull and grey so 
we had an early evening 
in a cosy Bed-and-
Breakfast. 

Next morning we were 
booked on a little desert 
experience tour were we 
would meet the Little Five 
(rather than the Big Five), 
i.e. a gecko, a spider, 
a snake, a lizard and a 
chameleon. Usually, I 
stick to Oscar Wilde who 
said that only dull people 
are brilliant at breakfast, 
but our guide was a 
really funny character, I 
don’t think I ever laughed 
that much before 9 
o’clock in the morning. 
It was a beautiful day 
too, with bright sunshine, 
not too hot, and, on our 
return from the safari, 
Swakopmund looked 
much more inviting.

The next day we made 
our way to a camp at the 
Spitzkoppe mountain, 
this camp was run by a 

local community. As we 
unpacked our camping 
gear and installed 
ourselves a young boy 
aged maybe 14 came 
along and we had chats 
about the region, the 
weather, the cattle and 
so on. As it happens 
often in other places that 
people ask for money 
for the silliest I half 
expected the boy to ask 
for some money but was 
pleasantly surprised that 
he left as silently as he 
came.

In Palmwag we were 
awaited by a local guide 
who would take us to 
the Kunene region on 
a local safari. It was 
nice for a change to 
have someone in the car 
explaining everything 
about the fauna and 
flora and pointing out 
interesting facts that 
otherwise would remain 
undiscovered. On the 
next three days we 
were treated to what 

I call ‘Glamping’, i.e. 
Glamorous Camping. 
Every evening, our tent 
would await us already 
set up, a fire was alight 
and dinner was laid out. 
This trip also gave us a 
chance to meet people 
from the local Himba 
community and to learn 
about their unique way of 
living.

On our trips, we try to 
avoid tourists and prefer 
to interact with the locals; 
however, having reached 
the Etosha National Park, 
this was clearly out of 
question. We stayed in 
the park for three nights, 
one night per campsite. 
Halali was clearly my 
favourite, with just a 
handful of people and 
very clean amenities, 
and no mosquitoes. The 
other two were just too 
full with people. Still, 
sitting at night at the 
waterholes waiting for 
lions to appear was great. 
The park itself was grand, 
with animals very close 
to the car (they were used 
to have tourists pointing 
cameras at them) and the 
seemingly endless salt 
pan.

Etosha was also the last 
station on our trip last 
year and we were sad to 
leave Namibia. We came 
back in January 2012 to 
enjoy it once more, and 
we will come back in 
March and June 2012, we 
just love it.

We’d like to thank all the 
people we met along the 
road who made us feel 
welcomed. We made 
friends here, good, honest 
and humble people; we 
are looking forward to 
be spending many more 
days in Namibia in the 
future.

MY NAMIBIAN 
EXPERIENCE
by Matt Albin



Two Polytechnic students commenced their internship at Credit Swiss, Zürich 
beginning of February 2012. PIR news asked them about their experience and this is 
what they say:

Charmain Jagger:

“So far my stay in Switzerland has 
definitely been beyond my greatest 
expectation. People are friendly, 
warm and always ready to assist, 
unfortunately I can’t say the same 
thing about the weather. It is very cold 
this side, but amazingly I am adapting 
just fine.”

Martin Edward:

“My first day of arrival was on the 31st 
January 2012 at Zurich International 
airport at 06:15, where I was met 
by Mrs. Sabina Balmer, Founder of 
B360 Education Partnerships and my 
host family. Our welcome was beyond 
expectation and already on the first 
day we had our first introduction 
about the transportation system. They 
showed us the train station and how to 
read the different routes. It was not easy understanding the different routes, but we will manage, after all we 
are from the Land of the Brave.

So far my stay in Switzerland has been warm, yet the idea of adapting to a new culture, different transportation 
system, weather and snow takes some time getting use to. I was in awe when I saw people running to catch a 
train, bus or tram to work and then they still manage to do it in extreme weather conditions, which is currently 
-12 degrees Celsius.”

B360 FEATURED PROFILE - Michelle Holmes
The PON continues to Benefit from the B360 Expertise. In this issue, PIR is profiling 
Michelle Holmes, Chief Executive and founder of Actor-based Corporate Training, 
and M Rewarding, both Compensation & Performance Management consulting firms, 
based in Zurich Switzerland.

Two years later, she said she 
assumed the role of Group Head of 
Compensation where she built a global 
Total Compensation Philosophy and 
implemented a global function supported 
by common tools and processes.

“I also managed the Executive 
Compensation area, working closely with 
senior management and the Board of 
Directors”, she recount.

Through her company, Actor-based 
Corporate Training, Ms Holmes often 
brings   acting into the corporate world. 

“Techniques such as role play, playback 
and scenario presentation, all of which 
are performed by actors, forms the 
basis for training and coaching in a 
way which helps leaders and employees 
understand their challenges from a new 
perspective”, she revealed to PIR News .

Adding that such approaches are 
particularly impactful in developing 
soft skills especially in the area of 
communication and people management. 
“We use people, to develop people skills 
in other people”, she concluded.

For more details on Ms Holmes’ companies 
follow these links.

www.m-rewarding.ch  
www.actimpact.ch

Ms Holmes is a Strategic Human 
Resources trainer and early this year, in 
January, she took the PON Management 
through a one week intensive training in 
Human Resources management.

“I am an active member of International 
Human Resources Community (IHRC) 
of Switzerland, and that is where I  
heard about  the PON through the 
B360 Education Partnerships ”, Holmes  
narrated to PIR  News.

B360 is a non-profit organization which 
links business professionals in Switzerland 
with the Polytechnic of Namibia and this 
contact enabled her to teach for six 
weeks in August 2011.

Michelle Holmes originates from 
Scotland. She attended Napier University 
in Edinburgh where she graduated in 
1992 with a BA Honors in International 
Commerce and French.

She was once an exchange student at 
Columbia University in New York, USA 
and that is where she worked for some 
years after her first degree. “My career 
started in the USA working for Phillip 
Morris in their Strategic Marketing and 
then coordinating Talent Development 
functions”, she revealed.

She narrated that she later completed 
her MBA in International Business & 
Human Resources in French, in France. 
“This opened my eyes even more to 
understand that we live in a diverse world, 
one which we should celebrate” she noted.

After successfully completing her 
MBA, she joined the Corporate Human 
Resources team at the Zurich Financial 
Services in Zurich, Switzerland. “My 
responsibilities were among others to 
foresee that International Assignments 
and Performance Management and 
Compensation duties are implemented”, 
she narrated. In 2003, Ms Holmes 
became responsible for all of the 
operational management of the Group 
Compensation functions.

“This was a global responsibility covering 
such diverse markets as the US, Latin 
America, North Africa, Europe, Asia and 
Australia, all locations to which I travelled 
and spent time in order to understand the 
talent challenges in each location”, she 
recalled.

Charmain and Martin on their arrival at Zuerich airport.

From Left to Right: Daniel  Thretheway, Business Management Credit Suisse Asset Management Switzerland,  (Charmaine’s Line Manager). 
Daniel Gasser, Multi Asset Class Solutions - PM Engineering Analysis & Support,  (Martin’s Line Manager), Tamara Krieger, Philanthropic 

Project Manager Credit Suisse Asset Management Switzerland and EMEA, project coordinator for B360 interns. 
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In celebration of Black History Month  
the Polytechnic of Namibia in collaboration with the  

American Cultural Center invites you to a Youth Forum on:

“Civil Rights Movement & Apartheid: 
Similarities, Reconciliation, Lessons 

Learned and the Way Forward”

Welcome    Ms. Ava Rogers
Remarks:   U.S. Embassy Deputy Chief of Mission 

Moderator:    Kavena Hambira 

Panelists:   Kaylan Reid, Brian Wheeler, Denver Isaacs, 
     Lynette Diergaardt, Wilhelmina Shiikwa and Israel
   Tobias

Following the panelists’ remarks, there will be a question and answer 
session. 

Venue:  Auditorium 1, Polytechnic
Date:  22 February 2012
Time:  18:00
RsVP:  Ms Taimi Itembu 
	 	 International	Relations	Officer
  Tel: +264 61 207 2994  
  E-mail: titembu@polytechnic.edu.na


